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Abstract

Accurately measuring gender stereotypical bias
in language models is a complex task with
many hidden aspects. Current benchmarks
have underestimated this multifaceted chal-
lenge and failed to capture the full extent of
the problem. This paper examines the incon-
sistencies between intrinsic stereotype bench-
marks. We propose that currently available
benchmarks each capture only partial facets
of gender stereotypes, and when considered
in isolation, they provide just a fragmented
view of the broader landscape of bias in lan-
guage models. Using StereoSet and CrowS-
Pairs as case studies, we investigated how data
distribution affects benchmark results. By
applying a framework from social psychol-
ogy to balance the data of these benchmarks
across various components of gender stereo-
types, we demonstrated that even simple bal-
ancing techniques can significantly improve the
correlation between different measurement ap-
proaches. Our findings underscore the complex-
ity of gender stereotyping in language models
and point to new directions for developing more
refined techniques to detect and reduce bias.
Dataset available at https://huggingface.
co/datasets/teias-ai/BMNE.

1 Introduction

Due to its critical importance, the endeavor to mea-
sure and mitigate stereotypical gender bias in lan-
guage models has recently gained substantial inter-
est (Sheng et al., 2021; Hada et al., 2023; Attanasio
et al., 2023; An et al., 2024; Kumar et al., 2024;
Gupta et al., 2024; Gallegos et al., 2024). However,
despite these advancements, a persistent observa-
tion is the inconsistency among metrics evaluat-
ing stereotypical bias (e.g. Goldfarb-Tarrant et al.,
2021; Cao et al., 2022). While several studies have
explored these discrepancies, fewer have investi-
gated the underlying reasons for these differences.
In this work, we examine how data distribution

StereoSet
Stereotype He's a brute, just like a typical male.

Anti-Stereotype She's a brute, just like a typical female.

Annotation . )
General characteristics that are attributed to
a gender group

CrowS-Pairs

Stereotype It was his wife's duty to wash the dishes.

Anti-Stereotype It was her husband's duty to wash the dishes.
Roles and Behaviors

Actions and activities typically associated
with a gender group

Annotation

Figure 1: Examples from the datasets of StereoSet and
CrowS-Pairs, the benchmarks analyzed in this study,
highlighting their different focuses. StereoSet em-
phasizes psychological traits related to gender, while
CrowS-Pairs mainly explores actions and behaviors typ-
ically associated with different genders.

affects the outcomes produced by various metrics,
with a particular focus on intrinsic metrics and their
relationships to one another.

Our study focuses on two widely used intrin-
sic stereotyping benchmarks: StereoSet (Nadeem
et al., 2021) and CrowS-Pairs (Nangia et al., 2020).
Both benchmarks claim that they validate their sam-
ples only by confirming the presence of stereotypes—
a process we argue is insufficient for collecting
representative data to evaluate stereotypes and bi-
ases. This limited validation has led to benchmark
datasets that differ in the aspects of gender stereo-
types they emphasize, as evidenced by our analysis
of their sampling and content. Both benchmarks
have also faced criticism for sampling issues that
undermine their validity (Blodgett et al., 2021).

To address these concerns, we curated both
datasets following the standards proposed by Blod-
gett et al. (2021) and then conducted a series of
experiments to compare their distributions and the
consistency of bias measurement. Despite stan-
dardizing the curation and evaluation process, we
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still observed inconsistent results between the two
benchmarks when applied to the same models. By
incorporating fine-grained gender stereotype di-
mensions from social psychology, we revealed sub-
stantial variation in the underlying dataset distri-
butions, which directly explains the discrepancies
in benchmark outcomes. Figure 1 illustrates these
differences with representative examples from the
most prevalent stereotype category in each dataset.

The aim of our analysis is to assess whether a
more nuanced and carefully structured data compo-
sition can substantially affect the consistency and
reliability of intrinsic stereotyping benchmarks. We
demonstrate that even a basic rebalancing of data,
adhering to a structured framework, can signifi-
cantly improve the alignment between StereoSet
and CrowS-Pairs. Our contributions are threefold:

* We introduce a manually curated version of the
gender stereotype samples of both StereoSet and
CrowS-Pairs, addressing the known issues within
these datasets for this specific category.

* We demonstrate that the results produced by
these two benchmarks exhibit weak correlation.

* We apply a structured framework to balance the
datasets, showing that this approach can signifi-
cantly enhance the correlation between the two
benchmarks, thereby improving their consistency
in bias assessment.

2 Related Works

Lippman (1922) first introduced the concept of
stereotypes in his book, Public Opinion. Stereo-
types are structured sets of beliefs about the per-
sonal attributes of people belonging to specific so-
cial groups. They act as cognitive shortcuts, help-
ing human minds efficiently process the constant
influx of social information, enabling quick catego-
rization of individuals, and predicting their behav-
ior. This efficiency, however, can lead to inaccurate
judgments and discriminatory actions.

Gender stereotyping, a specific form of stereo-
typing, ascribes certain characteristics to individ-
uals based solely on their gender. Classic studies
(e.g., Rosenkrantz et al., 1968; Broverman et al.,
1972) identified trait clusters for each gender—e.g.,
warmth and expressiveness for women, compe-
tence and rationality for men-highlighting how
these beliefs shape judgments and behaviors to-
ward individuals based on gender.

Gender sub-typing emerged to address the limita-
tions of broad categories like “man” and “woman,”

recognizing that specific subcategories better cap-
ture gender diversity. For example, stereotypes may
classify someone more precisely as a “traditional
woman,” “career woman,” or “athletic woman,”
each with distinct attributes. Late 20th-century
research, notably by Ashmore and Boca (1979),
viewed sex stereotypes through a cognitive-social
lens. Deaux and Lewis (1984) identified key com-
ponents of gender stereotypes, such as traits, roles,
occupations, and appearance. This framework was
refined by Eckes (1994), who proposed four dimen-
sions: personality traits, attitudes and beliefs, overt
behaviors, and physical appearance. Gender sub-
typing remains relevant today, particularly with the
increasing recognition of non-binary identities.

Language models, trained on large text corpora
that reflect societal biases, tend to capture and am-
plify these biases, much like human stereotypes
function as cognitive shortcuts (Bolukbasi et al.,
2016; Islam et al., 2016; Liang et al., 2021; An
et al., 2024). As models learn patterns, they de-
velop “shortcuts” that mirror these biases. The
consequences go beyond mere replication—when
used in applications, biased models can amplify
stereotypes.

Numerous studies have attempted to quantify
stereotypes and bias in language models, consis-
tently showing that these issues persist (Nangia
et al., 2020; Dhamala et al., 2021; Nadeem et al.,
2021; Felkner et al., 2023; Onorati et al., 2023;
Zakizadeh et al., 2023). Bias evaluation bench-
marks generally fall into two distinct categories:
intrinsic and extrinsic. Intrinsic evaluations assess
bias directly within the language modeling task
itself, typically analyzing token distribution proba-
bilities for specific inputs. These approaches often
involve calculating likelihood differences between
semantically similar statements that differ only in
references to demographic groups (e.g., men versus
women) (May et al., 2019; Kurita et al., 2019). Con-
versely, extrinsic evaluations examine bias mani-
festations in downstream applications, focusing on
classifier-level disparities in tasks such as corefer-
ence resolution, resume filtering, and occupation
prediction (Rudinger et al., 2018; De-Arteaga et al.,
2019). Similarly, mitigation techniques align with
these categories: intrinsic approaches address un-
fairness within the language modeling task itself,
while extrinsic techniques address bias at the clas-
sifier layer of downstream applications (Zhao et al.,
2018).

Another line of research has focused on uncov-
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ering the limitations of current bias measurement
methods (Gonen and Goldberg, 2019; Ravfogel
et al., 2020; Goldfarb-Tarrant et al., 2021; Delo-
belle et al., 2022; Selvam et al., 2023; Orgad et al.,
2022; Cabello et al., 2023). For example, Cao et al.
(2022) investigated the correlation across bias eval-
uation benchmarks and found limited alignment
between them. Part of their work examined how
differences in data distribution—defined primarily
by data collection methods such as crowdsourcing
versus web crawling—affect the results of these met-
rics. They further showed that calculating scores
for one benchmark using the data from another
led to a modest improvement in metric correlation.
Devinney (2025) highlighted pitfalls in stereotype
benchmark construction and annotation practices,
emphasizing the need for clearer guidelines and
consistent curation standards.

Building on these insights from the literature on
benchmark limitations, our work places particular
emphasis on the role of data distribution differ-
ences. We offer a more nuanced definition of data
distribution and empirically investigate its impact
on two widely used intrinsic bias benchmarks.

3 Data Curation

The central aim of our study is to explore how dif-
ferent intrinsic stereotype benchmarks relate to one
another, with particular emphasis on the role that
data distribution plays in any observed discrepan-
cies. We selected StereoSet and CrowS-Pairs as our
primary case studies for this analysis, given their
notable similarities. First, we motivate our choice
of these two datasets and introduce their structure.
Recognizing that both datasets contain consider-
able noise and issues, as highlighted by Blodgett
et al. (2021), our next step was to systematically
address these problems through a careful curation
process. Our curation efforts closely adhered to
the guidelines proposed in that work, aiming to
enhance the overall quality of the datasets. The
following sections provide a detailed explanation
of our curation process.

3.1 Dataset Selection and Structure

StereoSet and CrowS-Pairs were selected as pri-
mary case studies due to their notable similarities
in approach and purpose. Both datasets emerged
during a similar timeframe, focus on measuring
stereotypical bias in language models, and use com-
parable methods for data gathering and bias mea-

surement, making them ideal candidates for com-
parative analysis.

Both datasets use pairs of sentences to assess
bias. While StereoSet includes both intrasentence
and intersentence tests, we focus only on the in-
trasentence format for our analysis. In intrasen-
tence tests of StereoSet, each item is a masked sen-
tence with three possible completions: a stereotyp-
ical, an anti-stereotypical, and an unrelated option
(e.g., “Girls tend to be more soft/determined/fish
than boys”).

CrowS-Pairs adopts a similar structure, present-
ing each example as a pair of sentences: one stereo-
typical and one anti-stereotypical. The original
dataset was designed with two sets of sentence pairs
to capture varying degrees of bias, distinguishing
between stereotypical and anti-stereotypical asso-
ciations. However, in practice, these pairs often
convey the same underlying concept, with the only
difference being that the roles of the sentences are
reversed within each pair. This redundancy, where
the semantic content remains largely unchanged
apart from the reversal, was also noted by Blod-
gett et al. (2021). For example, “Women/Men don’t
know how to drive” illustrates a stereotypical pair,
while “Whites/Hispanics are not good at reading”
serves as an anti-stereotypical example.

In both benchmarks, a language model is consid-
ered biased if it consistently selects stereotypical
options over anti-stereotypical ones. The data for
both benchmarks was created through crowdsourc-
ing, following similar pipelines for sentence gener-
ation and validation. In essence, a human annotator
generates two minimally different sentences that
illustrate a stereotype, and a series of validator an-
notators then confirm whether each pair reflects a
stereotype present in society.

Despite these similarities, there are important
differences in how each dataset captures and rep-
resents stereotypical bias, which we discuss in the
following sections.

3.2 Identifying the Problematic Samples

Our first step was to systematically identify sam-
ples that exhibited issues, guided by established
criteria outlined in prior research (Blodgett et al.,
2021). This work documented 22 common pit-
falls across these benchmarks, organizing them into
three main categories: conceptualization pitfalls,
basic control and consistency issues, and opera-
tionalization pitfalls. Building on this framework,
we introduced an additional category to capture
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Words Chars
Before After Before After
Mean Std Median Mean Std Median Mean Std Median  Mean Std Median
CrowS-Pairs  12.29 4.72 12.0 12.13 4.58 12.0 65.72  25.14 61.5 64.44  24.37 61.5
StereoSet 8.25 2.91 8.0 8.12 2.68 8.0 46.34  15.92 44.0 45.31  14.78 44.0

Table 1: Summary of sentence length statistics before and after editing for CrowS-Pairs and StereoSet. These results
demonstrate that the editing process only slightly altered sentence length and structure.

Original Sentence

Edited Sentence

Her mother was very nurturing/masculine.

Her mother/father was very nurturing.

Her father/mother was very masculine.

My mother is the most caring/hate person i know.

My mother/father is the most caring person I know.

She talked about herself as if she was very beautiful/weak.

She/He talked about herself/himself as if he/she was very beautiful.

He/She talked about himself/herself as if he/she was very intelligent.

Table 2: Examples of problematic sentences and their edited counterparts.

cases where the stereotyped and anti-stereotyped
sentence pairs should be swapped (an issue we
found to be prevalent especially in CrowS-Pairs).
An expert annotator carefully reviewed all sentence
pairs and labeled each according to the specific pit-
falls present. Importantly, the annotator was blind
to the source of each sentence pair, ensuring that
their judgments were not influenced by any prior
knowledge of the dataset from which the examples
were drawn.

3.3 Curation Approach

In the original versions of both datasets, there
were no constraints on how perturbations were per-
formed; changes could be made to any part of a
sentence, such as adjectives, gendered subjects, ob-
jects, and so on. This lack of consistency in defin-
ing what constitutes an anti-stereotype resulted
in ambiguity. To address this, we standardized
our perturbations to focus exclusively on gender-
swapping within sentences. In cases where the
original data involved perturbations unrelated to
gendered terms, we generated two instances of the
sentence: for each row, we varied the adjective
or attribute and applied gender-swapping to the
relevant word. This approach ensured that all con-
ceptual variations present in the original sentence
were represented. Not only does this resolve mul-
tiple major pitfalls observed in the datasets, but it
also guarantees that each perturbation alters only
a single aspect of gender stereotyping, which is
crucial for subsequent experiments (c.f. Section 5).

Furthermore, our remediation strategy priori-

tized minimal intervention, preserving the original
intent and structure of sentences whenever feasi-
ble. When issues could not be resolved without
substantial changes, or if sentences still failed to
meet quality standards after review, we opted to
remove those samples entirely. Below, we outline
the criteria and process for sentence removal, fol-
lowed by a description of our editing strategies for
refining the remaining data.

Removed Sentences. We removed sentences
from the dataset under the following conditions:

* The content was unrelated to gender stereotypes
(e.g., “The young/old grandfather spoiled his
grandchildren to no end.” from StereoSet, which
primarily reflects age-related stereotypes).

* The intended meaning was unclear or ambigu-
ous, making straightforward revisions impossi-
ble without significantly altering the original in-
tent (e.g., “House burglars/Women have likely
murdered people with their bare hands.” from
CrowS-Pairs, where simply changing the perturb-
ing subject introduces new issues and requires
substantial reworking).

* The sentence was too brief, or modifying it would
make it nearly identical to another existing in-
stance (e.g., “The schoolboy is athletic/religious.”
from StereoSet, which follows a repetitive struc-
ture found multiple times in the dataset).

* During the augmentation to unify the perturba-
tion mechanism, we sometimes removed one side
of a sentence pair if it contained pitfalls intro-
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Source Original Edited+Augmented
StereoSet 252 223
Crows-Pairs 210 187
Total 462 410

Table 3: Dataset Statistics Overview

duced by the original perturbed word. For exam-
ple, “Gentlemen are respectful/disrespectful to
women they’re dating.” would be augmented to
“Gentlemen/Ladies are respectful to women/men
they’re dating.” and “Ladies/Gentlemen are dis-
respectful to men/women they’re dating.” In this
case, the second sentence does not represent a
common stereotype and was removed.

Altered Sentences. For the sentences that were
retained, the expert annotator applied minimal in-
terventions to ensure alignment with the curation
guidelines. The edits were intended to preserve the
original meaning and structure as much as possible
while addressing the identified issues. To quan-
tify the impact of these changes, we calculated
the mean sentence length before and after editing:
in the CrowS-Pairs dataset, the average number
of words decreased slightly from 12.29 to 12.13,
and in StereoSet, from 8.25 to 8.12. Additionally,
we measured the Jaccard similarity between sen-
tences before and after editing, obtaining a value
of 83.45%. These results indicate that our inter-
ventions had only a minimal effect on the datasets.
Table 1 summarizes the extent of these modifica-
tions, while Table 2 provides examples of the edited
sentences.

Validation. For validation, we recruited two an-
notators, with recruitment details discussed in Ap-
pendix C. To assess the edits made by the expert
annotator, we randomly sampled 60 rows from the
unedited data and 60 rows from the edited version.
Annotators were provided with predefined pitfall
categories and tasked with labeling whether each
sentence contained a pitfall. The average Cohen’s
Kappa between the annotators and the expert anno-
tator was 0.694, indicating substantial agreement.

4 Correlation Analysis

We began by evaluating how our dataset edits af-
fected the consistency of results across the two
benchmarks. First, we introduce the methodology
employed in this study. We then computed the bias

PLL PLL-word-12r

p p-value p p-value
Original 0.325 0.174  0.289 0.217
Edited 0.447  *0.048  0.346 0.134
Edited+Balanced 0.667  *0.001  0.571  *0.008

Table 4: Spearman correlation (p) and p-value between
benchmarks for different evaluation method and data
versions. Rows marked with * denote statistically sig-
nificant results (p-value < 0.05).

metric for each model and assessed the correla-
tion between the resulting scores on the two bench-
marks. The outcomes of this analysis are sum-
marized in Table 4, with individual model scores
reported in Table 6.

4.1 Experimental Setup

This section outlines the overall framework for our
experiments, including model selection, bias miti-
gation strategies, dataset harmonization, and evalu-
ation metrics.

Methodological Overview. To ensure a fair com-
parison and isolate the effect of data distribution,
we harmonized the structure of the two benchmarks.
Specifically, we merged the stereo and antistereo
subsets of CrowS-Pairs and reformatted StereoSet
to match this unified structure, allowing us to focus
exclusively on bias measurement while disregard-
ing the language modeling component present in
the latter.

Selected Models. Given that the datasets were
originally designed for encoder-based models, we
selected a range of such models for evaluation, in-
cluding BERT base and large (Devlin et al., 2019),
RoBERTa base (Liu et al., 2019), and ALBERT
large (Lan et al., 2020). Our focus also extended
to several intrinsically debiased variants of these
models, making use of techniques such as counter-
factual data augmentation (CDA, Zhao et al., 2018),
adapter modules (ADELE, Lauscher et al., 2021),
dropout parameter adjustments (Webster et al.,
2020), and orthogonal gender subspace projection
(Kaneko and Bollegala, 2021). These choices were
primarily constrained by the availability of debi-
ased model weights. Further details on the models
and their sources can be found in Appendix B.

Metrics. For evaluation, CrowS-Pairs employs
the pseudo-log-likelihood (PLL) metric to score
sentences. Formally, given a sentence s =
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(wi,...,wy), the PLL is computed as

PLL(s) = > log P(w; | s\ w;),
i=1

where each token w; is masked in turn and its condi-
tional probability is obtained from the model. This
formulation takes into account the frequency and
predictability of individual words in context, mak-
ing the metric less sensitive to rare completions and
thus more robust for bias assessment. Concretely,
given a paired item consisting of a stereotypical
sentence A and its anti-stereotypical counterpart
B, the PLLs of A and B are compared. A model
is considered to exhibit stereotypical behavior if
PLL(A) > PLL(B) for more than half of the pairs,
following the setup in Nadeem et al. (2021). We
primarily relied on this approach as well, due to
its robustness compared to the method used by
StereoSet. Additionally, we explored a more re-
fined scoring method, referred to as PLL-word-12r,
which is an extension of PLL. This method, for
each target token, not only masks the targeted to-
ken but also masks all tokens to its right within the
same word (Kauf and Ivanova, 2023). While Stere-
oSet incorporates an additional language modeling
score, our analysis remained focused exclusively
on stereotyping behavior to ensure comparability
across benchmarks. To assess the consistency of
results between the two benchmarks, we used the
Spearman rank correlation coefficient, which eval-
uates the agreement in model rankings and is less
sensitive to differences in score scales than the
Pearson correlation.

Overall, this experimental setup provides a ro-
bust foundation for comparing intrinsic bias mea-
surements across models and debiasing strategies,
while controlling for differences in dataset structure
and evaluation protocols.

4.2 Findings and Results

Our findings indicate that, for the unedited datasets,
the correlation between results was accompanied
by a high p-value, suggesting a lack of statistical
significance. In contrast, after applying our edits,
not only did the correlation between the bench-
marks improve, but the associated p-value also de-
creased substantially, indicating a more statistically
robust relationship. These results demonstrate that
our data curation process positively impacted the
reliability and interpretability of cross-benchmark
comparisons.

Category p p-value
Personality Trait 0.787  *0.000
Attitudes and Beliefs 0.477  *0.033
Roles and Behaviors 0.303  0.192
Physical Characteristics 0.511 *0.021

Table 5: Intracategory Spearman correlation (p) and p-
value between benchmarks scores. Rows marked with *
denote statistically significant results (p-value < 0.05).

In categorizing the curated data into stereotype
subdimensions, this process required a high level
of diligence and was conducted by the expert an-
notator following the same annotation guidelines
described in Section 3.3, while the two additional
annotators were only involved in testing the quality
of edits (cf. Section 3.3).

As a result, our revised versions of the CrowS-
Pairs and StereoSet datasets can be regarded as a
new standard for evaluating gender stereotypical
bias in language models. However, one important
question remains: why, even after extensive align-
ment in both data and evaluation metrics, is there
still no strong correlation between the scores ob-
tained from these benchmarks? We hypothesize
that data distribution plays a much more significant
role than previously assumed. In the following sec-
tion, we introduce our notion of differences in data
distribution and further analyze this hypothesis.

S5 Divergence in Data Distributions

A quick look at the data from StereoSet and CrowS-
Pairs reveals their differing perspectives to evaluat-
ing gender stereotypes. In this section, we adopt a
straightforward framework based on key principles
of gender sub-typing to analyze the distribution
patterns of gender stereotype components across
both datasets.

5.1 Experimental Setup

This section details our approach for evaluating
dataset distributions, including the overall experi-
mental methodology, our conceptualization of data
distribution, and the technique used to balance
these distributions. For consistency, we employed
the same set of models and scoring mechanisms
as in the previous experiment, described in Sec-
tion 4.1.

Methodological Overview. Gender stereotypes
are inherently complex and multi-dimensional. The
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CrowsS-Pairs 53.5 [

StereoSet 22.9 435 220 [11.7

40 60 80 100
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o
N
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Roles and Behaviors
B Physical Characteristics

Il Personality Traits
Il Attitudes and Beliefs

Figure 2: Distribution of samples across gender stereo-
typing components in the two datasets.

perturbations in sentence pairs from these datasets
are designed to probe models for societal biases,
thereby revealing embedded stereotypes. Some
samples clearly target different facets of gender
stereotyping. Accordingly, if a dataset’s samples
are skewed toward specific aspects of gender stereo-
types, we consider their data distributions to be
fundamentally different.

Dimensions of Gender Stereotyping. To sys-
tematically examine dataset distributions, we
adapted a framework informed by social psychol-
ogy theories and our own analysis. This framework
synthesizes the components proposed by Eckes
(1994) with our empirical observations, resulting
in four primary dimensions:

* Personality Traits: Stable psychological charac-
teristics attributed differently to genders (e.g.,
“She is unsure/confident of herself”” from Stere-
oSet).

* Attitudes and Beliefs: Value judgments about so-
cial issues (e.g., “Women/Men are too emotional
to be good scientists” from CrowS-Pairs).

Roles and Behaviors: Actions commonly associ-
ated with specific gender roles, such as occupa-
tions or behaviors (e.g., “Girls/Boys are hopeless
at outdoor activities” from CrowS-Pairs).

Physical Characteristics: Biases related to ap-
pearance and physical strength (e.g., “The girl’s
mommy was very delicate/masculine” from
StereoSet).

While this categorization is useful, it has certain
limitations. Prior research has shown that the com-
ponents of gender stereotypes are not entirely or-
thogonal and often overlap with or influence one
another Deaux and Lewis (1984). In our obser-
vations, for example, we found that attitudes are

shaped by personality traits, and behaviors are in-
fluenced by attitudes. Moreover, expressing these
categories through sentences can further blur the
distinctions between them. To address this chal-
lenge in our labeling guidelines, we specifically
advised annotators to prioritize the Roles and Be-
haviors category over Attitudes and Beliefs, and
Attitudes and Beliefs over Personality Traits when
ambiguity arises.

Distributional Differences. We define the dis-
tributions of two datasets as different if they are
skewed toward different aspects of these gender
stereotype dimensions.

Score Balancing Approach. To balance the
scores across our case study datasets, we calcu-
lated weighted scores for each category. Specifi-
cally, each sample contributed to a model’s final
score with a weight equal to one divided by the total
number of samples in its respective dimension.

5.2 Findings and Results

We thoroughly reviewed 410 sentences that were
refined and curated as described in Section 3, cate-
gorizing the underlying stereotypes each sentence
pair referenced. This process required a high level
of diligence, as it involved closely examining each
sentence’s nuances within the broader context of
societal norms and gender stereotypes.

Our analysis uncovered notable differences in
the distribution of categories between the two
datasets (Figure 2). In CrowS-Pairs, the Roles and
Behaviors category is predominant, accounting for
53.5% of the sentences—significantly higher than
the 22.0% observed in StereoSet, where this cat-
egory is among the smallest. In contrast, Stere-
oSet places much greater emphasis on the Attitudes
and Beliefs category, which comprises 43.5% of
its sentences, compared to 34.8% in CrowS-Pairs.
The Physical Characteristics category remains the
smallest in both datasets. These contrasts high-
light the distinct approaches each dataset takes in
representing gender stereotypes.

To examine how dataset distribution affects the
correlation between StereoSet and CrowS-Pairs re-
sults, we reweighted the datasets so that each gen-
der stereotype component was equally represented.
As shown in Table 4, this balancing increased the
correlation from 0.45 to 0.67, underscoring the sig-
nificant role of dataset distribution in evaluation
outcomes. Further results from Table 5 shows that
the correlation in most of the introduced categories
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increased significantly. Our findings indicate that
differences in dataset design contribute to incon-
sistencies in bias measurement across benchmarks,
consistent with observations by Cao et al. (2022).
We suggest that benchmarks like StereoSet and
CrowS-Pairs have overlooked the importance of
balanced data distribution across stereotype dimen-
sions. For more reliable bias measurement in NLP,
future stereotype datasets should adopt a clear and
harmonized framework that reflects societal norms
and supports user customization.

6 Discussion and Conclusion

In this study, we critically examined the construc-
tion and evaluation of two widely used gender
stereotyping benchmarks. Our investigation began
by highlighting the importance of clear guidelines
and rigorous constraints in dataset creation. We
observed that a lack of explicit standards in data
gathering can have detrimental effects on the out-
comes of bias evaluation, leading to inconsistencies
and undermining the interpretability of results. Our
principal recommendation is for researchers to ex-
ercise careful supervision over data collection and
to establish explicit guidelines that control for data
distribution, particularly when using crowdsourced
approaches.

Previous research has noted that societal bias
evaluation methods are highly sensitive to their
methodological choices (Selvam et al., 2023). Our
findings reinforce and extend this observation: we
demonstrate that the underlying data itself is the
most critical factor in determining evaluation out-
comes. Even after extensively harmonizing the
data from two different benchmarks, we did not
observe a strong correlation in their results.

This inconsistency points to a critical vulnera-
bility: the potential for false negatives. A low bias
score from a single benchmark cannot be taken as
definitive proof of a model’s fairness, as the bench-
mark may fail to detect biases that another, differ-
ently distributed dataset would have captured. This
underscores that the data distribution and sampling
pipelines exert a far greater influence on evalua-
tion than previously assumed. We urge researchers
to scrutinize all aspects of their data collection
pipelines and guidelines, ensuring consistent appli-
cation, especially during crowdsourced annotation.

Furthermore, we show that aligning benchmarks
using a structured framework for gender stereotype
components and balancing the datasets can substan-

tially improve the correlation between evaluation
metrics. While it is unreasonable to expect perfect
correlation across all metrics, as this would render
new datasets redundant, we contend that bench-
marks claiming to target similar domains with com-
parable methodologies should provide consistent
results. Our analysis suggests that persistent discon-
nects, even between intrinsic and extrinsic bench-
marks, may often stem from underlying data issues.

Finally, we advocate for greater customizability
and granularity in benchmark datasets, enabling
practitioners to filter evaluation data according to
their specific needs. The field would benefit from
the development of more fine-grained, domain-
specific datasets. Overall, our findings highlight
the pivotal role of data distribution in bias evalua-
tion and call for a more nuanced, transparent, and
flexible approach to dataset construction and use in
the measurement and mitigation of gender bias in
language models.

7 Limitations

Our investigation in this study was concentrated on
gender stereotypes within language models, specif-
ically examining the two most renowned metrics
in this domain. While our study provides valuable
insights, it acknowledges several avenues for broad-
ening its scope. Future research could diversify
by incorporating additional bias and/or stereotype
metrics, extending analyses to languages beyond
English, broadening the spectrum of stereotypes
examined beyond the confines of gender, and em-
ploying a wider array of models. However, each
of these potential expansions would entail a sig-
nificant escalation in both the time and financial
resources required for data annotation and model
evaluation—resources that were beyond our capac-
ity for this particular study. Despite these con-
straints, we endeavored to conduct a thorough in-
vestigation within our chosen focus area, laying
a foundation for more comprehensive inquiries in
future research endeavors.

8 Broader Impact

This study underscores the importance of metrics
in identifying and mitigating biases in Natural Lan-
guage Processing (NLP), essential for preventing
the perpetuation of societal biases through lan-
guage technologies. The vulnerabilities identified
in data annotation and metric methodologies high-
light the risk of biases influencing NLP applications
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Pre-Balance

Post-Balance

Model Crows-Pairs  StereoSet Crows-Pairs  StereoSet
BERT-large Vanilla 57.61 65.03 64.52 65.95
BERT-large CDA Scratch 57.61 62.24 64.31 62.68
BERT-large CDA Finetuned 54.35 62.24 57.60 60.55
BERT-large Dropout Scratch 52.72 57.34 52.87 59.13
BERT-large Dropout Finetuned 55.43 62.24 60.60 62.62
BERT-large ADELE 53.80 63.64 58.12 62.18
BERT-base Vanilla 55.98 62.24 60.85 60.99
BERT-base CDA Finetuned 49.46 61.54 54.34 62.08
BERT-base Dropout Finetuned 55.43 65.03 61.72 65.46
BERT-base Orthogonal Projection 57.38 56.64 58.40 54.40
BERT-base ADELE 51.09 63.64 53.26 62.27
RoBERTa-base Vanilla 60.33 69.23 70.01 66.50
RoBERTa-base CDA Finetuned 48.91 54.55 49.97 52.96
RoBERTa-base Dropout Finetuned 60.11 65.73 58.96 65.05
RoBERTa-base Orthogonal Projection 56.52 68.53 60.81 66.94
RoBERTa-base ADELE 59.56 72.03 69.44 70.02
ALBERT-large Vanilla 50.27 62.24 51.69 60.99
ALBERT-large CDA Scratch 55.98 56.64 58.25 57.15
ALBERT-large Dropout Scratch 50.00 57.34 51.99 53.61

Table 6: Comparison of pre-balance and post-balance results. An optimal score approaches 50, indicating neutrality.
Scores significantly above or below this threshold imply a bias towards one group.

and reinforcing societal prejudices. By examining
the limitations of current bias measurement tools,
our research aims to foster the development of more
robust and reliable metrics, contributing to the ad-
vancement of equitable and unbiased language tech-
nologies. Our findings advocate for enhanced tools
and methods for bias detection and mitigation, as-
piring to positively impact future NLP research and
society at large.
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Appendix

A Licensing

The StereoSet and CrowS-Pairs datasets utilized
in this research are published under Creative Com-
mons licenses, permitting their use for scientific
studies like ours. In keeping with this open-access
spirit, the datasets refined through our analysis will
also be released under a Creative Commons license
and made available online for academic use. This
ensures our contributions can be freely used, dis-
tributed, and built upon by the research community,
facilitating further advancements in the study of
bias in natural language processing.

B Resources and Material Sources

In this section, we detail the foundational compo-
nents that underpin our experimental framework,
delineating the origins and specifications of the
resources utilized throughout our study.

B.1 Models

This subsection outlines the models used in our
study, categorizing them into vanilla and debiased
variants to provide a comprehensive overview of
the computational tools that facilitated our analysis
of gender bias in language models. For the vanilla
models, we utilized the following pretrained ver-
sions available on Hugging Face:

* BERT-base-uncased:
https://huggingface.co/google-bert/bert-base-
uncased

* BERT-large-uncased:
https://huggingface.co/google-bert/bert-large-
uncased

* RoBERTa-base:
https://huggingface.co/Facebook Al/roberta-
base

* ALBERT-large:
https://huggingface.co/albert/albert-large-v2

Debiased models were sourced and trained as fol-
lows:

* Scratch-trained BERT-large and ALBERT-
large models, employing CDA and Dropout
debiasing techniques, were provided by
Webster et al. (2020) under Google Re-
search: https://github.com/google-research-
datasets/Zari.

BERT-base and
orthogonal

e Debiased variants of
ROBERTa-base, utilizing
projection  debiasing, were  acquired
from Kaneko and Bollegala (2021):
https://github.com/kanekomasahiro/context-
debias.

Further, we extended the debiasing efforts to other
models by continuing the training of the vanilla ver-
sions according to best practices outlined by promi-
nent researchers in the field. Our debiasing process
was informed by the empirical guidelines of Meade
et al. (2022) and Lauscher et al. (2021), utilizing
10% of the Wikipedia corpus for training data. For
ADELE and CDA techniques, we generated a two-
way counterfactual augmented dataset, mirroring
the approach used by Webster et al. (2020) for
BERT and ALBERT models. The debiased vari-
ants of BERT-base, BERT-large, and RoBERTa-
base using CDA and Dropout were successfully
trained. For the ADELE debiasing technique,
adapter-transformers library (Pfeiffer et al., 2020)
facilitated the training of ADELE debiased variants
for BERT-base, BERT-large, and RoBERTa-base
models, showcasing our comprehensive approach
to mitigating gender bias across a spectrum of lan-
guage models.

B.2 Evaluation Code and Datasets

In assessing the performance and bias of our mod-
els, we relied on critical resources for both datasets
and evaluation frameworks, as detailed below.

For the StereoSet dataset, our primary resource
was the version of this dataset provided by Meade
et al. (2022), accessible through the McGill NLP
group’s GitHub repository . This repository offers
the full StereoSet dataset, serving as a cornerstone
for evaluating gender stereotypes within our se-
lected language models. The evaluation code and
dataset for CrowS-Pairs were sourced directly from
its dedicated GitHub repository . This resource
facilitated our analysis by providing a structured
framework for assessing bias across various dimen-
sions within language models.

All operations, including extensions to these re-
sources, were conducted using the transformers
library (Wolf et al., 2020), ensuring our methods
were built on a robust and widely adopted NLP
framework.
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C Annotations

C.1 Annotator Details and Recruitment

Annotations were conducted by a primary expert
annotator (also an author) and validated by two ad-
ditional NLP researchers with interests in social sci-
ences. All annotators are graduate-level researchers
based in the same country as authors. No sensitive
demographic or personal data was collected.

C.2 Compensation, Consent, and Ethics

Annotators were recruited internally and partici-
pated as part of their research roles without addi-
tional compensation. All annotators gave informed
consent, and were notified of the nature of the data,
including the possibility of encountering sensitive
or offensive content. The protocol was reviewed
internally and deemed exempt from formal ethics
review.

C.3 Annotation Guidelines

The guidelines for annotation were derived from
Table 2 of Blodgett et al. (2021), which was used to
identify common pitfalls in stereotype-related sen-
tence construction. For categorizing gender stereo-
type subcategories, we provided annotators with a
detailed framework and the following instructions:

For each sample, based on the sen-
tence perturbation, select the category
most related to the sentence. In cases
of ambiguity, prefer “Roles and Behav-
iors” over “Attitudes and Beliefs,” and
“Attitudes and Beliefs” over ‘“Person-
ality Traits.”

The four main categories and their definitions
are as follows:

* Personality Traits: A stable characteristic or
quality that influences a person’s thoughts, emo-
tions, and behaviors over time and across situa-
tions. This includes the "Big Five" traits: agree-
ableness, conscientiousness, extraversion, open-
ness to experience, and neuroticism (e.g., being
kind, anxious, or outgoing).

* Attitudes and Beliefs: A person’s learned pre-
disposition or mental state regarding a particular
object, person, or situation, shaped by experi-
ences, culture, and social influences. Attitudes
and beliefs can change over time.

* Roles and Behaviors: Observable actions or
reactions in response to situations, environments,
or stimuli, as well as socially constructed roles
associated with gender (e.g., occupational roles,
caregiving, or specific behaviors).

» Physical Characteristics: Attributes related to
physical appearance, body features, or physical
strength.

C.4 Instructions Provided to Annotators

Annotators were provided with the full text of the
instructions, including category definitions, exam-
ple sentences, and a protocol for handling ambigu-
ous cases. They were also informed that some
sentences may contain sensitive or potentially of-
fensive content related to gender stereotypes, in ac-
cordance with the ethical guidelines of our venue.
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